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Fusing psychology, business, history and current affairs, Selected examines how and why leadership has evolved over tens of thousands of years, and presents a bold and compelling new 'mismatch hypothesis': that the slowness of evolution means that there is a mismatch between modern ideas of leadership and the kind of leadership that our Stone Age brains are still wired for. This makes for all sorts of tendencies, problems and solutions that no author has yet discussed but
that affect all ...
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Selected: Why Some People Lead, Why Others Follow, and Why it Matters. By Mark van Vugt and Anjana Ahuja. Profile Books, 2pp, £ 12.99. ISBN 97818466835. Published 2 September 2010. Please login or register to read this article. Register to continue. Get a month's unlimited access to THE content online.
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[0 There is no universal theory of leadership that explains why humans lead and follow so easily [ Integration needed of insights from psychology, economics, political science, biology, anthropology, and neuroscience. "The practical lessons from Selected are worth to be taken seriously.
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Selected: Why Some People Lead, Why Others Follow, and Why it Matters. By Mark van Vugt and Anjana Ahuja. Profile Books, 2pp, £ 12.99. ISBN 97818466835. Published 2 September 2010. Please login or register to read this article.
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The evolution of leadership was more due to circumstances than by choice. The first driver of leadership has always been dominance, whether physical or resources. The same cane be observed amongst kids in school and goes upto a super power in United Nations. The dominance did not solve all problems.
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T1 - Book Review of 'Selected. T2 - Why Some People Lead , Why Others Follow and Why it Matters' AU - Breakwell, G. M. PY - 2011. Y1 - 2011. N2 - Book Review of 'Selected :Why Some People Lead , Why Others Follow and Why it Matters' by Mark van Vugt and Anjana Ahuja
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BT - Selected. Why some people lead, why others follow, and why it matters. PB - Profile Books. CY - London. ER - van Vugt M, Ahuja A. Selected. Why some people lead, why others follow, and why it matters. London: Profile Books, 2010. 262 p.
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Selected: Why some people lead, why others follow, and why it matters by Mark van Vugt and Anjana Ahuja: Buy Selected: Why some people lead, why others follow, and why it matters by Mark van Vugt and Anjana Ahuja at Amazon.co.uk or Amazon.com. Category: Business and Finance: Reviewer: Louise Laurie
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Selected: Why Some People Lead, Why Others Follow, and Why It Matters | Van Vugt, Mark, Ahuja, Anjana | ISBN: 9780307358622 | Kostenloser Versand fu r alle Bi cher mit Versand und Verkauf duch Amazon.
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Selected: Why Some People Lead, Why Others Follow, and Why It Matters: Van Vugt, Mark, Ahuja, Anjana: 9780307358639: Books - Amazon.ca
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To utter your curiosity, we have the funds for the favorite selected why some people lead why others follow and why it matters photo album as the complementary today. This is a photograph album that will perform you even extra to pass thing. Forget it; it will be right for you. Well, behind you are in point of fact dying of PDF, just pick it. You know, this wedding album is always making the fans to be dizzy if not to find. But here, you can acquire it easily this selected why
some people ...
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The authors of Naturally Selected postulate the theory that we select our leaders based of criteria developed during early human evolution. The conditions of that time period put natural selective pressures on early humanoids and therefore affected our DNA and with it our psychology.
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Fusing psychology, business, history and current affairs, Selected examines how and why leadership has evolved over tens of thousands of years, and presents a bold and compelling new 'mismatch hypothesis': that the slowness of evolution means that there is a mismatch between modern ideas of leadership and the kind of leadership that our Stone Age brains are still wired for. This makes for all sorts of tendencies, problems and solutions that no author has yet discussed but
that affect all ...
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Fusing psychology, business, history and current affairs, Selected examines how and why leadership has evolved over tens of thousands of years, and presents a bold and compelling new 'mismatch hypothesis’: that the slowness of evolution means that there is a mismatch between modern ideas of leadership and the kind of leadership that our Stone Age brains are still wired for.
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Selected: Why Some People Lead, Why Others Follow, and Why It Matters by Mark VVan Vugt, Anjana Ahuja English | January 18, 2011 | ISBN: 0307358623, 1846683270 ...
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Add tags for "Selected : why some people lead, why others follow, and why it matters". Be the first. Similar Items. Related Subjects: (2) Leadership. Leadership -- History. Confirm this request. You may have already requested this item. Please select Ok if you would like to proceed with this request anyway.
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Get this from a library! Selected : why some people lead, why others follow, and why it matters. [Mark Van Vugt; Anjana Ahuja] -- "A groundbreaking, evolutionary science-based exploration of the history of leadership that explains how and why some men and women evolve into good or great leaders, and some do not. We are all ...
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Selected: why some people lead, why others follow, and why it matters. Add to My Bookmarks Export citation. Type Book Author(s) Van Vugt, Mark, Ahuja, Anjana Date 2010 Publisher Profile Pub place London ISBN-10 1846683270, 1847652115 ISBN-13 9781846683275, 97818476521109.
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Stay up-to-date with the latest science and technology news from Daily Mail including scientific discoveries, pictures, new technology, and more.
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